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Overall rating

o

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety
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PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

[Location and size]:

Wenzhou Welland Electric Co Ltd was established since November 13, 2018, the business license number:
91330381MA2CTPGT77K, the valid period was November 13, 2018 — November 12, 2038, the factory address was 1168,
DaoHang Rd, RuiAn Economic DVPT Zone, Wenzhou, Zhejiang, China. The construction area was about 1,503 square meters.

[Structure of facility]:

Within the premises, the audited factory used 6F of one 6-storey building as office area, workshops and warehouses. No
canteen or dormitory was provided to workers.

The main products were Sonic Face Brush, Men Grooming Kit, Hair Trimmer, LED makeup mirror, Callus Remover, Nano Mist
Sprayer, etc.

The production processes included printing, assembling and packing.

[Employee analysis]:

Currently 29 employees are working in the company. Among them 22 are production employees and 7 are non-production
employees. Out of 29 employees, 4 are males and 25 are females. All employees are permanent employees. 12 employees are
migrant employees from other provinces in China.

[Summary of working hour]:

The factory used electronic attendance machine to record workers’ working time.

The factory provided the attendance records from March 1, 2022 to the audit date, and 5 sampled employees' attendance
records of October 2022, December 2022 and February 2023 were reviewed. All employees worked for 5 days (from Monday
to Friday) in a week. All employees worked in 1 shift: 7:30-11:30; 13:00-17:00. 2 hours overtime was arranged on working
days and 1-3 times per week, 8 hours overtime was arranged on Saturday regularly. No overtime on Sundays or statutory
holidays. No obvious peak season was available in the factory. No inconsistency was observed between attendance records
and production records.

The maximum working time was 10 hours (8 hours regular time + 2 hours overtime) per day, 54 hours (40 hours regular time +
14 hours overtime) per week.

The maximum weekly overtime hours were 14 hours, the maximum monthly overtime hours were 66 hours.

[Summary of compensation]:

The factory provided payroll records from March 2022 to February 2023, and 5 sampled employees' payroll records of October
2022, December 2022 and February 2023 were reviewed, wages were issued no later than 30th of following month by cash.
The lowest basic wage paid to employees was RMB3,550 per month, which was higher than the local legal minimum wage
standards: RMB2,070 per month since August 1, 2021. The overtime was paid as 150% and 200% of normal rate for the
overtime on weekdays and Saturday respectively. No illegal deduction and withholding were made from wages.

#For living wage, we do not use the data on GLWC website, but the calculation method still follows Anker’s methodology. The
data were mainly manually collected through local market investigation and worker interview by auditor.

[Summary of interview]:
Worker interview was conducted by individually and in group.
Randomly selected 5 employees, no complaint was raised.

[Special scene during on site observed]:

1. There were 2 buildings in the audited location and both of the 2 buildings belonged to Ruian Huifeng Culture and Sports Co
Ltd, Wenzhou Welland Electric Co Ltd only rented 6F of one 6-storey building with business license and lease contract provided,
so this audit only covered the areas used by Wenzhou Welland Electric Co Ltd. The other building and areas were used by other
factories with independent business licenses, no any worker or management exchanging as observed.

2. No contractor or agency was used by the factory, which made the contractor license and agency labor contract not applicable.
3. No government waiver was obtained by the factory, which made the government waiver not applicable.

4. No collective bargaining agreement was available in the factory, which made the collective bargaining agreement not
applicable.

5. All of the male employees were management, so no male employee was sampled for interview.

6. Audit Company: TUV SUD; Announcement Type: Announced; Monitoring Date: March 30, 2023.

7. Auditor and APSCA Number: Lead auditor: Michael Gao, APSCA number: CSCA 21700825.
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Site Details

Site : Wenzhou Welland Electric Co., Ltd

Site amfori ID : 156-021266-002

GICS Classification

Sector : Consumer Discretionary Industry : Household Durables
Industry Group : Consumer Durables & Apparel Sub Industry : Household Appliances
amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

29 Workers
2070 Monthly
3550 Monthly
2163 Monthly
5 Workers

4 Workers
25 Workers
4 Workers
25 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
3 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
12 Workers
0 Workers
0 Workers
4 Workers
25 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
5 Workers

Monitoring result for Wenzhou Welland Electric Co., Ltd on site Wenzhou Welland Electric Co., Ltd -5/7



Findings

PA1: Social Management System

The factory had established social compliance procedure documents, appointed social compliance management representative,
but some procedures were not fully implemented and some performance areas still needed improvements, such as PA2, PA5,
PAB, PA7, etc.
I BREUTHRERERXH, A THESFAEEERR, ER—LERIERTENITE—ERITIERNEENRE,
Eba0PA2. PA5. PA6. PATZ,
The factory had defined production capacity planning and cost accounting procedure, but the factory's workforce capacity and

production capacity were not organized properly to meet the expectations of delivery order or contract, which resulted excessive
monthly overtime hours were existing in all sampled months.

I BEHE T FReMiMpAaZERERF, BRI ReSEARESHHBENFRUREXMITRHEFETIL, SHE
PRt B (O EEE A NITB IR,

PA 2: Workers Involvement and Protection

BSCI Code of Conduct in local language was displayed in workshops and trained to all employees on November 21, 2022, but
the interviewed worker representative was not aware of the content of BSCI Code of Conduct.
LB SHIBSCHT M RIEEFRRIE T/ 2022 1M B21 4 2AR T#EIT 7B, ERFIHNETHRRFRTHBSClHTH
ENBNRE,

PA 5: Fair Remuneration

There were total 29 employees in the factory (No retiree/temporary/dispatched/newly joined employee), auditor checked the
social insurance receipts of December 2022, January 2023 and February 2023, per the social insurance receipts of February
2023, the factory only provided retirement insurance, medical insurance, unemployment insurance and maternity insurance for
16 employees, the coverage was 55%; Injury insurance for 29 employees, the coverage was 100%. The factory did not provide
commercial injury insurance to employees. Per interview, the employees were unwilling to purchase social insurance as they
had to pay the personal part for social insurance if purchased. Labor Law of the People’s Republic of China (1995), Article 72 &
Article 73.
T —#B29A (BERKAR/MNI/REL/FERT) , HRREE 720224128, 202341 BFI2023428 MR
1B, 202382 B HRIRE TR I QN6 ARE T AERG. Er @k, LWERAEEEN, SEE55%; H2IARET
TrtRke, SRE100%, T &BARTRHEELEIMRIE. MAKERM, ATAREWEHRERANMREEMITFTES
RN AE D

PA 6: Decent Working Hours

The time records of October 2022, December 2022 and February 2023 were sampled for review. The factory normally arranged
the 2 hours overtime work on regular working days and 8 hours on Saturday. Per document review, management interview and
worker interview, all the overtime work was arranged on voluntary basis. However, 5 workers’ attendance records of October
2022, December 2022 and February 2023 were sampled, it was noted that all of the 5 sampled workers' monthly overtime was
54 hours in October 2022, 66 hours in December 2022 and 52 hours in February 2023, which exceeded legal law limit of 36
hours per month. Labor Law of the People’s Republic of China (1995), Article 41.
Wi 720226108, 20226128 M2023F2AMZHICRMEE, T SEEERE TIFE L2 RIEE R L HS/)
BINEE. MXEERE. SERINKXRRTIHXEM, FRENMIIERERREN, A, TR RIT202264108, 2022412
BM2023FE2ANEENZR, FRAMEL IS MhiE R T1E2022610 5 a9 pietia 54/\ed, 2022412 5 #yHNHIET (a1 7966\
BY, 20234289 INHEeYIE 52/ \ee, #Bid T IARRERI A 36/,

PA 7: Occupational Health and Safety

The factory complied with occupational health and safety laws and regulations in most areas, but there were some areas
(PA7.3, PA7.6, PA7.7, etc.) still needed to be improved during this audit.

T ERBDXEEE TR ZRE2EREN, BERAXEZEEDMT (PAT.3. PAT.6. PAT.7E) {HFHEHRE.

1. The factory did not obtain occupational disease hazardous factor test report for printing workshop in the past 12 months.
(There were chemicals in printing workshop.) Regulation on Supervision and Control of Occupational Health in Workplaces
(2012), Article 20. 2. It was unable to determine that if printing workers need to conduct occupational health checkups or not
due to no occupational disease hazardous factor test report was provided. PRC Law on Prevention and Control of Occupational
Diseases (2002) Amendment (2018), Article 35.
1. I RESSIE129 B RMEIRIZFE BN FERERRONIRSE EIRIERENER) . 2. HFSERERLFEERE
MRS, FRLUATRBEHEEIRIR TE S R EHI TR 2R,
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PA 7: Occupational Health and Safety

The factory did not provide activated carbon masks and rubber gloves to printing workers. PRC Work Safety Law (2002),
Amendment (2014), Article 42.

T RBLHRERIRTRME TEEROSMERFE.,
The factory provided secondary containers for the storage of chemicals, but no materials safety data sheets of chemicals were
posted onsite. Regulations on Chemical Safe Usage in Workplace (1997), Article 12.

TRET ZIRBH/RER TR, BRMSEERKEEFERNYRTEER R,
The factory installed privacy doors in toilets, but no toilet tissues and soap were provided in toilets.

MFFERE TR, BEMARELERHENANBE,

PA 10: No Precarious Employment

There were total 29 employees in the factory (No retiree/temporary/dispatched/newly joined employee), the factory signed labor
contracts with all employees, auditor checked the social insurance receipts of December 2022, January 2023 and February
2023, per the social insurance receipts of February 2023, the factory only provided retirement insurance, medical insurance,
unemployment insurance and maternity insurance for 16 employees, the coverage was 55%; Injury insurance for 29 employees,
the coverage was 100%.
T —H#B29AN (BEERHRAR/IGRT/KRET/FERT) , I SHAERIHBEIT FHoaRE, HizRER 72022512
B. 20235182023 F28 st AU, 2023F2ARBIEETRTI RATARET FERK. EFfRia. KRS
BRK, SRES5%; N29ANRET THRR, SRZE100%,
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